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IABOR DISPUTES AMICAELY SETTLED

IABOR TROUBIE IK YUNG-?I SODA FACTORY -- Wen-hui Pao, 3 Sep 49

The labor manegement dieputes in the Yung-1i Soda Factory at T'ang-Ia,
located near T'ilen-ching, ars being «ettled amicably.

In April 1948, 83 masons were hired by the company on & temporary basis.
The zoupany relessed them on 7 December 1948. On 26 February 1949, they mads
a verbal agreement with .the owner of the factory for a §-month contract lasting
{rom 1 March tc the end of Angust 1945, Fearing impending unemployment, in late
May the mwasuns domanded thet ihey be hired permanently or their work pericd extended
beyord the 6-month pericd. The owner refused this proposal. Ccrsequertly, the two
parties devided to submit the 2ioruts to the T'len-ching Labor Bureau and to reach an
amiceble settlement in eccordance with its decision.

Prior to thie incident, ancther labor dispute occwrred in this factory. Two
hurdred &rd forty-five temporary workers demanded wages squivalent to those of
the permanent workers since the forms: recefv:zl only cne fifth the wages or tae
lettor, The temporary workers sutmitted this zass to the T'iern-ching General Labor
Union. After much negotiation betwsen the union and the o'mer, it was decided that
the gtotus of 81 of the 245 temporary workers would be changsd to pormenent and
that they would receive pay accordingly. Of the remaining 16k wvorkers, negotlations
contimed ani en amicable settlemsnt was reached cn 5 August 1949,

SETTIES COAL WOREBRS DISPUTE -- Wer-hui Pao, 3 Sep 49

. Pel-p'ing, 2 September -- The dispute between the miners &nl the owmer of the
Hurg-shur and Ssu-wei coal mines in Men-t'ou-kou, near Pei-p‘ing vas amicably settled
on 27 August 1949 by the Labor Sureau of the Pei-p'ing Paople's Govermment. Contract
negotiations betweer the two parties are now being worked out.

The dispute started when Hung-shun miners dem.nded and obtained e 30 percent -
vege increase from the assistant menager, Li Hc-lin, during the absence of Hu Hsien-
chou, the owner of the two mines. When Eu returncd, he demanded that vages be
lowered, During tbe envuirs hickering, production began tc dwindle and each eide
blemed the other for the =i ' . na,
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. . Labor-union representaiives of the two mines submitted this chse to the
Pei-p'ing General Labor Union. The latier then. requested the Labor Bursau of
the Pei-p'ing People's Govermment to settle this dispute. Ag & result, the

" 30 percent wege increase was cut by 10 psrcent Tor the workers of both mines.

| WORKERS COWTROL FAGTORIES -- Wen-hui Fao, b Seg b9

i Paidllen; 2 September (NCKA) -- The enterprimes end facturies ln the Tea~lien
(Derien) emd Lutshun [Port A¥thur) ared recéived diring the firet half of this
! year more than 6500 new cadremen. Tnis 1g 47 percent of ithe ‘total trained 1n
"' %he past 3 years' which ‘amounte "to more than 14,000. Of these,115 were chosen for
exscutivo work, such /&s mansgers and heads of factories; 516. a8 secticn Heads and -
chiefs; and a. large numbor ‘as foremen. Neerly 2,000 have been trainsd in’labor-
unfon work::

- “Steps in the training ave ds follows:

SRR LS Classes in political training and in operatiocual and menegeriel skille.
S 'Thug,. e foundation i, laid Tor-advancement.

. 2. ‘Experi'enco in deputy positions, which gives an opportunity for new recruits
40 show leadsrship. o ‘ )

3. Recruits are given help by the more experienced when planning or making
final account of work.

4. In vroduction contosts, speclal abtention is given to the more promlsing
recrults as reserves for iater sdvanceument.

5, Cers 1s taken to avoid coneideration of skill alons; leedarship, planning,
ab1lity and aptitude, are also considered.
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